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 NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


April 11, 2017 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


AGENDA 
 
1.  Call to Order/Pledge of Allegiance 


a. Approval of Agenda 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the agenda of April 11, 2017. 


 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 
2.  Public Access to the Board: 


This time is provided for residents of the District to address the Board of Education.  
 
3.  Presentations: 


• Student Athlete of the week for winter sports will be recognized 
 


4.  Reports and Correspondence: 
a. Reports: (Note to BOE: Please email questions to the Superintendent) 


• Principals and Assistant Principals 
 Elementary School 


♦ Jenifer Hayden, Principal 
♦ June Muto, Assistant Principal 


 Middle School 
♦ Mark Matthews, Principal 
♦ Kristin DeFeo, Assistant Principal 


 High School 
♦ Brian Read, Principal 
♦ Robyn Roberts-Grant, Assistant Principal 


• Director 
 Megan Paliotti 


• Student Board of Education Representative 
 Alexandria Reppi 


• Assistant Superintendent for Business and Operations 
 Robert Magin 


• Assistant Superintendent for Instruction and School Improvement 
 Melanie Stevenson 


• Superintendent 
 Stephan J. Vigliotti, Sr. 


• Committees 
 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove 
 Budget Committee – All BOE Members 
 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove 
 Community Relations – Izetta Younglove, Linda Eygnor 
 Four County SBA Liaison – Edward Magin, Lucinda Collier 
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 Policy Committee – John Boogaard, Andrew Mathes 
♦ First Reading: As a continuation of the audit of district policies, The Board 


Policy Committee is presenting these policies for a first reading. 
 


1000 By-Laws  
1110 School District and Board of Education Legal Status and Authority Revised 
1120 Board of Education Authority Deleted  
1130 changed to #1120 Board of Education: Qualifications, Numbers and Terms of Office Revised 
1210 Board of Education Members: Qualifications Deleted  
1220 changed to  #1210 Board Members: Nomination and Election Revised 
1320 Nomination and Election of Board Officers and Duties of the 


President and Vice President 
Revised 


1321 Duties of the President of the BOE Deleted 
1322 Duties of the Vice President of the BOE Deleted 
1330 Appointments and Designations by the Board Revised 
1334.1 Appointment & Duties of the Claims Auditor 


 
Revised 


1336 Duties of the School Attorney 
 


Revised 


1340 Principals of School Board Members Rescind and Delete  
1511 Agenda Format Rescind and Delete  
1520 Special Meeting of the Board of Education Revised 
1530 changed to #1570   Minutes Revised  
1530  changed to #1540 Executive Sessions Revised 
1541changed  to #1611 Business of the Annual District Election Revised 
1260 changed to  #1650 Submission of Questions and Propositions at the Annual Meeting and 


Election and Special District Meetings 
Required and Revised  


2000 Internal Operations  
2110 Orienting and Training New Board Members Revised 
2130 Board Member Training Deleted 
2310 Membership in Associations Rescind and Delete  
3000 Community Relations  
3110 Media/Municipal Governments/Senior Citizens Revised 
3120 Relations with the Municipal Governments  Rescind and Delete  
3130 Senior Citizens Rescind and Delete  
3160 changed to #3120 School District Standards & Guidelines for Web Page Publishing Revised  
3210 Visitors to the School Revised 
3211 Use of Service Animals Revised 
3231 Complaints and Grievances by Employees Rescind and Delete  
3232 Complaints and Grievances by Students Rescind and Delete  
3240 Student Participation Rescind and Delete  
3250 Parent-Teacher Organizations Rescind and Delete  
3251 Booster Clubs Rescind and Delete  
3260 Public Sales on School Property Rescind and Delete  
3263 changed to #3262 Solicitation of Charitable Donations Revised 
3262 Solicitation of Funds Rescind and Delete  
3410 Code of Conduct on School Property Required Policy - Revised 
3420 Non-Discrimination and Anti-Harassment in the District Required Policy - Revised  
3430 Uniform Violent and Disruptive Incident System Rescind and Delete  
4000 Administration  
4120 changed to #4110 Administrative Personnel Revised 
4210 Administrative Organization and Operation Revised 
4211 Line Responsibility Rescind and Delete  
4212 Organizational Charts Rescind and Delete  
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4230 changed to #4220 Administrative Authority Revised 
4220 Abolishing an Administrative Position Rescind and Delete 
4240 Administrative Latitude in the Absence of Board Policy Rescind and Delete  
4310 Superintendent of Schools Revised 
4330 Administrative Staff Rescind and Delete  
4410 Professional Development Opportunities  Rescind and Delete  
4420 Compensation and Related Benefits Rescind and Delete  
5000 Non-Instructional/Business Operations  
5110 Budget Planning and Development Revised 
5111changed  to #5120 School District Budget Hearing Revised 
5120 changed to  #5130 Budget Adoption Revised 
5130 Dissemination of Budget Information Rescind and Delete  
5140 Administration of the Budget Revised   
5150 Contingency Budget Revised 
5220 District Investments Required Policy  
5221 Operation and Reporting of District Investments Rescind and Delete  
5240 School Tax Assessment/Property Tax Exemptions Revised 
5241 Property Tax Exemptions Rescind and Delete  


 
b. Good News 
c. Other 


 
5.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 
seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of March 28, 2017. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
February 15, 17, 28 March 1, 3, 7, 8, 10, 13, 16, 17, 20, 21, 22, 23, 24, 27; and instructs the Superintendent 
to implement the recommendations on behalf of the following individuals identified by student number:    
 
11283   12032    13673    13759    13758    13852    12537    13744    11772    11722    11579    11721    
13677   12402    11752    13282    13456    13110    12849    13664    11026    12672    13424    13488    
12547   12602    12714    13076    12333    13014    11303    11820               


            
              IEP Amendments:  13210  11860    11781    11209   11424    12711    11212    13124    13495    11568    
 13750  13170 
    


c) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 
 







 


4 
 


d) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for February 2017. 
 


e) 2017-2018 Academic School Calendar   
The proposed 2017-2018 school calendar has been developed with collaboration from school 
administrators, the North Rose - Wolcott Teachers’ Association and Wayne - Finger Lakes BOCES.  


 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Academic Calendar for the 2017-2018 school year. 


 


f)  2017-2018 Board of Education Meeting Calendar  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law adopts the 2017-2018 Board of Education Meeting Calendar. 
 


g) Adoption of the 2017-2018 Budget 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the proposed 2017-2018 Budget in the amount of $XXXXXX. 
 


h) Approval of Real Property Tax Report Card 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the North Rose-Wolcott Central School District’s Real Property Tax 
Report Card for the 2017-2018 tax year. 
 


i) Establish Scholarship – Terri A. Clingerman Scholarship 
This scholarship award is being established at $1,000 at the request of Nancy Smith and Bruce Clingerman. 
 A $200 check would be awarded to a High School senior on a yearly basis who meets the criteria set forth 
by the donor. The Assistant Superintendent for Business and Operations will hold the funds in an interest 
bearing Trust and Agency account for distribution according to written criteria established for the fund. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of School and 
pursuant to Education Law, approves the establishment of the Terri A. Clingerman Scholarship Award, 
which will give $200.00 to a High School senior on a yearly basis who meets the criteria set forth by the 
donor. The Assistant Superintendent for Business and Operations will hold the funds in an interest bearing 
Trust and Agency account for distribution according to written criteria established for the fund. 
 


j) Authorizations - Petty Cash Custodians 
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant 
to Education Law, approves the custodians of each fund. 


• High School – $100.00 General Fund - Carrie Brown  
• Middle School  - $100.00 General Fund - Karol Mumby 


 
k) Personnel Items: 


1. Letter of Intent to Retire –Donald Cloonan 
Donald Cloonan, High School Social Studies teacher, has submitted a letter of resignation for purpose of 
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retirement.  Mr. Cloonan has served in the District for 31 years. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation for purpose of retirement from Donald Cloonan, 
effective July 1, 2017. 
 


2. Letter of Intent to Retire –Doreen Brooks 
Doreen Brooks, High School English teacher, has submitted a letter of resignation for purpose of 
retirement.  Ms. Brooks has served in the District for 17 years. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation for purpose of retirement from Doreen Brooks, 
effective November 27, 2017. 
 


3. Permanent Appointment – Bettsey Barker 
Nancy Younglove recommends Bettsey Barker to a permanent appointment as Food Service Helper. 
 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Bettsey Barker as Food Service 
Helper effective May 11, 2017. 
 


4. Appoint Acting Principal of Record – Melanie Stevenson 
RESOLUTION 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools    
        appoints Melanie Stevenson, Assistant Superintendent for Instruction and School Improvement, as   
        acting Principal of record for North Rose-Wolcott Elementary School from May 11, 2017 through  
        June 30, 2017. 
 


5. Program Appointments 
Brian Read and Kristin DeFeo recommend the following individuals to work in enrichment programs 
that are funded by grants. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following individual to work various enrichment programs 
effective April 12, 2017 through June 30, 2017.  
 
Staff              Position                             $/Hr.   
Jean Gregory Grant Program Tutor  $25.00 
Jolene Caselli Grant Program Teacher  $25.00 
Christine Schwind Grant Program Tutor  $25.00 
 


6. Appoint Volunteers 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Linda Eygnor  Deborah Doucet Marcia Fowler   Christen Jackson 
Mina Barham     Avery Mitchell  Kirsten Graham Nathan Graham 
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Jared Abbott  Gary Abbott  Sandra Motyka  Sharon Hall  
 


7. Increase hours per day for Karen Meyer 
       RESOLUTION 


        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
        pursuant to New York State Civil Service Law, approves the increase from 6 hours per day to 6.5 hours    
        per day for Karen Meyer as a Teacher Aide, effective March 27, 2017. 
 


8. Change of Tenure Area – Melanie Stevenson 
       Be it resolved that the Board of Education, upon the recommendation of the Superintendent of           
        Schools pursuant to Education Law 3012 approves the four-year probationary appointment of        
        Melanie Stevenson in the tenure area of Assistant Superintendent for Instruction and School      
        Improvement effective July 1, 2016, thereby amending the original appointment made and recorded     
        in the April 12, 2016 Board of Education Minutes. 
 
6.  Items Requiring a Roll Call Vote: 


 
a) SEQRA Resolution – Pool Filters Project 


 
WHEREAS, the North Rose-Wolcott Central School District (the “District”) desires to undertake a capital 


improvement project (the “Project”) consisting of replacing the filters in the high school aquatics center, including 
all general construction, demolition, HVAC, plumbing, mechanical and electrical improvements, site improvements, 
acquisition and installation of furnishings, fixtures and equipment, professional fees, and all other necessary costs 
incidental to such work, which do not contemplate the expansion of such facilities by 10,000 square feet of gross 
floor area or more; and  
 


WHEREAS, the District is a local agency pursuant to the New York State Environmental Quality Review Act 
(“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 NYCRR Part 617 (the “Regulations”), and 
BE IT RESOLVED, as follows:  
 


Section 1.  The District, having reviewed the impact of the Project, hereby determines that the Project 
constitutes a “Type II Action” under Section 617.5(c)(8) of the Regulations and is not subject to review under 
SEQRA.   


 
Section  2. This resolution shall take effect immediately.  
 


  The motion having been duly moved, the resolution was acted upon by the Board of Education and 
there were - _ - votes in favor of the resolution and - _ - votes against the resolution as follows: 


 
Edward Magin 
Danny Snyder 
John Boogaard 
Lucinda Collier 
Linda Eygnor 
Andrew Mathes 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 


 
 


Information Items: 
a. Claims Auditor Report 
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 Motion for Adjournment 
       There being no further business or discussion, a motion is requested adjourn the regular meeting 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


March 28, 2017 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


PRESENT: 
BOE Members: Lucinda Collier, Edward Magin, Linda Eygnor, Andrew Mathes, Danny Snyder, Izetta Younglove, J. 
Boogaard 
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson 
District Clerk (DC):  Tina Fuller  
Approximately 19 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:01 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Linda Eygnor moved and Izetta Younglove seconded the following motion.  It passed with a unanimous vote.  L. 


Collier, A. Mathes, E. Magin, D. Snyder and J. Boogaard. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of March 28, 2017. 
 
2.  Public Access to the Board: 


No one spoke to the Board  
 
3.  Presentations: 


• Mr. Wojieck and four members of the Science Club shared what they presented at the Science 
Olympiad.  The students also received certificates.  


• Mr. R. Magin gave an update on the Capital Project 
 


4.  Consent Agenda: 
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Edward Magin 
and seconded by Andrew Mathes. It passed with a unanimous vote.  L. Collier, L. Eygnor, I. Younglove, D. 
Snyder, J. Boogaard voted yes. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of March 14, 2017. 
 


b) *Approval of Policies 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of School and 
pursuant to Education Law, approves the following new and/or revised policy: 
 
#8470 – Home Instruction (Home Schooling) revised 
*This item was pulled from the consent agenda for further discussion 
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c) *Capital Improvement Project- “SEQRA” 
 
WHEREAS, the North Rose-Wolcott Central School District (the “District”) desires to undertake a capital 


improvement project (the “Project”) consisting of replacing boilers in the District’s High School Building, including 
all general construction, demolition, HVAC, plumbing, mechanical and electrical improvements, site improvements, 
acquisition and installation of furnishings, fixtures and equipment, architectural fees, and all other necessary costs 
incidental to such work, which do not contemplate the expansion of such facilities by 10,000 square feet of gross 
floor area or more; and  
 


WHEREAS, the District is a local agency pursuant to the New York State Environmental Quality Review Act 
(“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 NYCRR Part 617 (the “Regulations”), and 
 
BE IT RESOLVED, as follows:  
 


Section 1.  The District, having reviewed the impact of the Project, hereby determines that the Project 
constitutes a “Type II Action” under Section 617.5(c)(8) of the Regulations and is not subject to review under 
SEQRA.   


Section  2. This resolution shall take effect immediately.  
 


  The motion having been duly moved, the resolution was acted upon by the Board of Education and 
there were - _ - votes in favor of the resolution and - _ - votes against the resolution as follows: 


 
Edward Magin 
Danny Snyder 
John Boogaard 
Lucinda Collier 
Linda Eygnor 
Andrew Mathes 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 


  
The resolution was declared adopted. 
*This item was pulled from the consent agenda for a roll call vote. 
 


d) Approval of 2017-2018 Inter-Municipal Agreement – Jefferson-Lewis-Herkimer-Onieda BOCES 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the 2017-2018 Inter-Municipal Cooperation Agreement between 
Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES and North Rose-Wolcott Central School District.  


 
e) Personnel Items: 


1. Letter of Resignation –Lorrainne Wahl 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Lorrainne Wahl, School Monitor effective March 
24, 2017. 
 


2. Leave of Absence – Caitlyn Bishop 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the unpaid child rearing leave of absence for Caitlyn Bishop from 
approximately April 15, 2017 through May 30, 2017. 
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3. Permanent Appointment – Haley Hayes 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Haley Hayes as Clerk Typist 
effective April 12, 2017. 
 


4. Permanent Appointment – Deborah McIntyre 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Deborah McIntyre as Bus Driver 
effective April 12, 2017. 
 


5. Permanent Appointment – Daniel Friday 
RESOLUTION 
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the permanent appointment of Daniel Friday as Director Facilities 
II effective April 11, 2017. 
 


6. Program Appointments 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following individual to work various enrichment programs 
effective March 29, 2017 through June 30, 2017.  
 
Staff              Position                             $/Hr.   
Colleen Coon  Grant Program Teacher  $25.00 
Michael Witkiewitz  Grant Program Teacher   $25.00 
Wendy Hawkinson Grant Program Teacher  $25.00 
 


7. Appoint Chairperson for Annual Budget Vote and Election of Board Members 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the appointment of Jan McDorman as the Chairperson of the 
Annual Budget Vote and Election of Board Members on May 16, 2017. 


 
8. Election Workers for the Annual Budget Vote and Election of Board Members  


 RESOLUTION 
          Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
          pursuant to Education Law, approves the following individuals to work at the May 16, 2017 


       Annual Budget Vote and Election of Board Members to serve as Chief Inspector of Election, Inspectors      
       of Election, and Assistant Clerks at $9.70 per hr. 
 


                        Name     Name            Name           Name_______  
 Ruth Martin Dorothy Wiggins  David MacDougall Kathy Topping 
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9. Election Workers for the Annual Budget Vote and Election of Board Members  
 RESOLUTION 
          Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
          pursuant to Education Law, approves the following individuals to work at the May 16, 2017 Annual 


Budget Vote and Election of Board Members to serve as Inspectors of Election and Assistant Clerks, pay 
is per the NRWSEA contract. 


       
                  Name     Name            Name           Name_______ 
 Amy Shear  Brandy Starczewski Chelsey Palmer Carrie Brown 
 


10. Appoint Volunteers 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Richard Lewis  Phillip Jackson   Laurinda Collins  Kaitlyn Atkins 
Eunice Kim   Donald DiCrasto  Kayla Yarrow 


 
Items added back to Consent Agenda: 
 
A motion for approval to add the following items back to the CONSENT AGENDA is made by Danny Snyder and 
seconded by Edward Magin.  It passed with a unanimous vote.  L. Collier, L. Eygnor, I. Younglove, A. Mathes, J. 
Boogaard voted yes. 
 
4b. Approval of Policies 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of School and 
pursuant to Education Law, approves the following new and/or revised policy: 
 
#8470 – Home Instruction (Home Schooling) revised 
 


 The motion having been duly moved, the resolution was acted upon by the Board of Education and there 
 were - 4 - votes in favor of the resolution and - 3 - votes against the resolution as follows: 
 


Edward Magin 
Danny Snyder 
John Boogaard 
Lucinda Collier 
Linda Eygnor 
Andrew Mathes 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


___ __ yes           ___x___ no 
___x__ yes           ______ no 
___x__ yes           ______ no 
_____ yes            ___x___ no 
___ __ yes            __x____ no 
___x__ yes           ______ no 
___x__ yes           ______ no 


 
The resolution was declared adopted. 


 
4c. Capital Improvement Project- “SEQRA” 


 
WHEREAS, the North Rose-Wolcott Central School District (the “District”) desires to undertake a capital 


improvement project (the “Project”) consisting of replacing boilers in the District’s High School Building, including 
all general construction, demolition, HVAC, plumbing, mechanical and electrical improvements, site improvements, 
acquisition and installation of furnishings, fixtures and equipment, architectural fees, and all other necessary costs 
incidental to such work, which do not contemplate the expansion of such facilities by 10,000 square feet of gross 
floor area or more; and  
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WHEREAS, the District is a local agency pursuant to the New York State Environmental Quality Review Act 
(“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 NYCRR Part 617 (the “Regulations”), and 
 
BE IT RESOLVED, as follows:  
 


Section 1.  The District, having reviewed the impact of the Project, hereby determines that the Project 
constitutes a “Type II Action” under Section 617.5(c)(8) of the Regulations and is not subject to review under 
SEQRA.   


Section  2. This resolution shall take effect immediately.  
  The motion having been duly moved, the resolution was acted upon by the Board of Education and 
there were - 7 - votes in favor of the resolution and - 0 - votes against the resolution as follows: 


 
Edward Magin 
Danny Snyder 
John Boogaard 
Lucinda Collier 
Linda Eygnor 
Andrew Mathes 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


___x__ yes           ______ no 
___x__ yes           ______ no 
___x__ yes           ______ no 
___x__ yes           ______ no 
___x__ yes           ______ no 
___x__ yes           ______ no 
___x__ yes           ______ no 


 
The resolution was declared adopted. 
 
Additions to the Agenda:  
 


a. RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the addition to the March 28, 2017 meeting agenda. 


 
 Motion for approval by Danny Snyder, seconded by Andrew Mathes. It passed with a unanimous vote.  L. 


Collier, E. Magin, J. Boogaard, L. Eygnor, and I. Younglove voted yes. 
 


b. Letter of Resignation –Brian Cole 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Brian Cole, Teaching Assistant effective March 29, 
2017. 
 


 Motion for approval by Edward Magin seconded by Linda Eygnor. It passed with a unanimous vote L. 
Collier, D. Snyder, J. Boogaard, A. Mathes and I. Younglove voted yes. 
 


c. Letter of Resignation –Richard Wigfield 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation of Richard Wigfield, Bus Driver, effective March 24, 
2017. 
 


 Motion for approval by John Boogaard seconded by Andrew Mathes. It passed with a unanimous vote.  L. 
Collier, D. Snyder, E. Magin, L. Eygnor and I. Younglove voted yes. 


 
Information Items: 


a. Claims Auditor Reports 
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EXECUTIVE SESSION: 
 
Izetta Younglove moved and John Boogaard seconded the following motion.  It passed with a unanimous vote. L. 
Collier, E. Magin, A. Mathes, L. Eygnor and D. Snyder voted yes. 
 
Be it resolved that the Board of Education upon recommendation of Superintendent of Schools and pursuant to 
Education Law, approves Executive Session at 6:40 PM for the specific purpose to discuss the employment history 
of two specific employees.  
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
The meeting returned to regular session at 7:10PM. 
 
Adjournment: 
 
Linda Eygnor moved and Izetta Younglove seconded the following motion.  It passed with a unanimous vote. L. 
Collier, A. Mathes, D. Snyder, J. Boogaard and E. Magin voted yes. 
 
The meeting adjourned at 7:11 PM. 
 
 
 
 
 
 
 
_________________________________________________ 
Tina Fuller, Clerk of the Board of Education 
 

















 
 
 
 
 


North Rose - Wolcott Central School District 
Board of Education Meeting Calendar  


2017-2018 


Meetings held at 6:00 PM in the Auditorium of the High School unless otherwise announced 
 


July 11, 2017 – Re-Organization meeting & possible BOE Retreat – Time TBA 


August 8, 2017 


September 12, 2017 


October 10, 2017 


November 14, 2017 


December 12, 2017 


January 9, 2018 


February 13, 2018 


February 27, 2018 


March 13, 2018 


March 27, 2018 


April 11, 2018 


April 2018 – TBD – BOCES Vote 


May 8, 2018 


May 15, 2018 - Budget Vote & Election of Board Members 


May 22, 2018 - Tentative 


June 12, 2018 
 
 


Note: Additional meetings will be scheduled as required. 































































		Claims Auditor Report Warrant #060

		Claims Auditor Report Warrant #061






BOE Report 


April 11, 2017 


B. Read, High School Principal 


 


Strategic Action Plan 


Goal 


School Improvement Plan 


Action Step 


Progress (Click links for more information.) 


1: By June 2017, all 


students taking a state 


assessment will be 


proficient (3 or 4, 65 or 


higher). 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Develop and implement 
interim assessments at 10-
week intervals (1.1.4, 1.1.8, 
1.4.2, 2.5.2). 
 


Students will be engaging in the third round of interim 


assessments during the week of April 10-13 (the third 


quarter ends on April 13).  This will be the final interim 


assessment cycle before Regents and final exams in June.  


The purpose of these exams is to provide teachers and 


students with information about content that needs to be 


revisited. 


Adjust professional 


development offerings based 


on data gathered from 


Leverage meetings and input 


from the School Leadership 


Team (1.4.3). 


 


The School Leadership Team developed a professional 


development survey that staff took at the April staff 


meeting.  This provided the team with valuable 


information about perceived professional development 


needs.  This information will be used as we 


collaboratively plan professional development offerings 


for May 12 and also this summer.  


Utilize the Leverage Leadership 
model of coaching to improve 
instruction (1.1.7).  
 


The Leverage Leadership theme for the month of April is 


acknowledging positive student behaviors.  Research 


indicates that teachers can foster a strong culture of 


learning by acknowledging students who meet and 


exceed expectations for behavior and academics.  At the 


April staff meeting, staff collaborated around resources 


pertaining to this topic, and Leverage Leadership 


meetings in April will be aligned to it as well. 


Utilize Leverage Leadership 


meetings to increase teacher 


collaboration and the number 


of colleague observations. 


 


Teacher members of the School Leadership Team are 


working to develop a system that will allow teachers to 


observe each other in the classroom.  The system will 


provide a mechanism for teachers to communicate the 


dates and times that their colleagues are encouraged to 


stop in for an informal observation.  The purpose of this 


effort is to foster a culture of professional learning; we 


know our teachers can learn a lot from each other. 



http://www.nrwcs.org/spotlight.cfm?sp=17419&school=1673

http://www.nrwcs.org/files/news/2016-17%20final%20nrwhs%20sip1.pdf

https://drive.google.com/open?id=16fVCuCVdTtt6OWa6fBYR5P68AUqJ1AxXleOvoLjD4j8

https://drive.google.com/open?id=16fVCuCVdTtt6OWa6fBYR5P68AUqJ1AxXleOvoLjD4j8





 


 


 


 


 


Utilize all protocols of the 
School-Based Inquiry Process 
to develop, implement, and 
adjust action plans based on 
data from interim assessments 
(1.1.5, 1.1.6, 2.3.3).  


As we have done for previous interim assessment cycles, 


teachers will be meeting to analyze interim assessment 


results after the third interim assessment cycle is 


complete.  We will utilize our assessment platform, LinkIt, 


to obtain analysis reports. 


Deploy behavior-based MTSS 
interventions to address 
individual and group needs, as 
evidenced by data.  


At our last Tier 2 Team meeting, we identified the 


students who accumulated the most disciplinary referrals 


in the third quarter, and we developed individualized 


action plans for these students.  The purpose of this work 


is to support our students who are struggling to meet 


behavior expectations.  This is an example of a reactive 


response to maintaining our expectations; we will also 


continue to implement proactive measures including our 


quarterly grade-level assemblies which identify grade-


level goals, student of the month recognition, and Good 


News postcards sent home to students. 


We have also recently scheduled multiple meetings for 


our grade level teams to meet.  The purpose of these 


meetings is twofold: to identify and agree to implement 


common practices so that students experience 


consistency across classrooms and also to identify 


particular interventions for students who are struggling. 


Developing effective 
partnerships with families. 
  


The April 2017 High School Newsletter is now available. 


At the last Community Engagement SIP Group meeting, 


group members discussed possible plans including a 


community board at Festival of the Arts, hosting a 


community information table at Festival of the Arts, and 


sending home a postcard each month with upcoming 


events.  The group will narrow their focus of 


implementation at upcoming meetings. 


2: By June 2017, each 


student who has 


achieved mastery will 


maintain mastery, and 


the percentage of new 


students achieving 


mastery will increase.  


Establish community, business, 
and college partnerships that 
support students in extending 
their learning, applying what 
they learned in a real-world 
setting, and accessing college 
opportunities (1.3.7, 2.7.2, 
2.7.5, 2.7.6, 2.7.7).  
 
 


The Shared Decision Making Team recently met to 


organize an activity around career searching.  Toward the 


end of April, students will complete an interest survey 


that will inform them about career paths that match their 


interests and skill sets.  Students will be encouraged to 


indicate their identified career paths on a visual display 


that will be showcased in our school. 



http://www.linkit.com/

http://www.nrwcs.org/files/news/april%20newsletter.pdf





4: Starting in the 2018-


19 school year, we will 


increase all students’ 


participation in STEAM 


(science, technology, 


engineering, art, 


mathematics) courses 


by 10% each year. 


Create a STEAM task force to 
research STEAM, evaluate the 
district program, and develop a 
STEAM initiative (4.1).  
 


Members of the STEAM Task Force recently visited the 


Project Lead the Way programs at Newark High School 


and also the Engineering by Design program at Wayne 


Central.  The task force is currently in the research phase 


of their work; they hope to make a recommendation by 


the end of the school year.  The group was able to 


observe classes and speak with teachers as well as 


counselors about the strengths and challenges of these 


programs. 


 


Other items: 


 


 On April 3, I attended a meeting to organize our summer school program.  We will again be collaborating 


with nearby districts through BOCES to offer our students a valuable opportunity to recover and/or accrue 


credits.  This year, summer school will again be held at Red Creek High School. 


 


 The Dollars for Scholars phone-a-thon was a great success.  Students contacted community members on 


March 20 and 21, and the support from the community was overwhelming.  This is a wonderful opportunity 


for students to receive financial support for their post-secondary pursuits, and it’s wonderful to see the 


community supporting our students so strongly. 


 


 We are thrilled that one of our students has earned a National Medal in the 2017 Scholastic Art & Writing 


Awards.  Elizabeth LoBrutto won for her piece titled “Strength of Man.”  Less than 1% of submitted pieces 


are recognized at the national level.  Students receiving top awards have been invited to attend a ceremony 


at the world-famous Carnegie Hall on June 8 and to participate in showcase events at Parsons School for 


Design at The New School and Pratt Institute’s Pratt Manhattan Gallery in New York City.  We are very 


proud of Liz! 


 


 Teacher Appreciation Week is May 1-5!  The high school administrative team will be organizing an 


opportunity for members of the school community to nominate educators to be recognized for their 


significant impact on our students’ lives.  Beginning on April 24, members of the school community will be 


encouraged to nominate teachers for recognition.  We’ll draw names from those nominated each day 


during Teacher Appreciation Week, and those chosen will be able to select from a variety of prizes.  Our 


teachers work hard, and we’re looking forward to this opportunity to recognize them for their efforts! 



https://www.pltw.org/

https://www.iteea.org/STEMCenter/EbD.aspx

https://northrose-wolcott.dollarsforscholars.org/index.php?section=chapterWebsite&action=main&fwID=500

http://www.nrwcs.org/TeacherAppreciation






BOE Report 
April 11, 2017 
J. Hayden, NRWE Principal 
 


Strategic Plan Goal Action Step Progress  


1) By June 2017, all 
students taking a state 
assessment will be 
proficient (3 or 4, 65 or 
higher). 


• Provide building level professional 
development related to the 3 tiers of MTSS, 
both academic and behavioral. 


• The Counseling  team met with all grade levels during the 
week of 4/3/17, in order to review the behavior 
benchmarking for this past six week period to create 
needed, flexible Tier 1 and Tier 2 interventions for 
students. 


• Leverage Leadership continues to focus on Tier 1 
intervention for reading and writing instruction. 


• Identify and implement common reliable 
screening tools to measure and monitor 
student progress. 


• 3rd and 4th grade completed their NYS ELA Assessment 
which will be used to look at growth between the 15-16 
school year and the 17-18 school year on the NYS Report 
Card 


• Utilize the Leverage Leadership model to 
support teachers in their implementation of 
MTSS. 


• 34 Leverage Leadership classroom visits and 34 meetings 
with teachers occurred from September 19-October 4, 
2016. 


• 52 LL meetings and 52 LL visits have occurred between 
10/5-11/2 with a focus on Tier 1 ELA instruction in Guided 
Reading. 


• 42 LL meetings and 42 LL visits have occurred between 
11/3-12/6 with a focus on Tier 1 ELA instruction in Guided 
Reading and Writer’s Workshop 


• 23 LL meetings and 23 LL visits occurred between 12/6 -
1/4 with a focus on Tier 1 ELA instruction in Guided 
Reading and Writer’s Workshop 







• 48 LL meetings and 48 LL visits have occurred between 1/4 
and 2/6 with a focus on Tier 1 ELA instruction in Guided 
Reading and Writer’s Workshop. 


• 30 LL meetings and 30 LL visits have occurred between 2/7 
and 3/8 with a focus on Tier 1 ELA instruction in Guided 
Reading and Writer’s Workshop. 


• 20 LL meetings and 20 LL visits have occurred between 3/8  
and 4/1 with a focus on Tier 1 ELA instruction in Guided 
Reading and Writer’s Workshop. This is less than usual due 
to the week of parent teacher conferences and state 
testing. Teachers continue to get feedback for reflection 
on their lesson plans. 


2)   By June 2017, each 
student who has 
achieved mastery will 
maintain mastery, and 
the percentage of new 
students achieving 
mastery will increase.  


• Research what other districts do for 
enrichment at each level and develop district 
definition of enrichment 


 


• STEAM/Enrichment teacher continues to meet with the HS 
and MS teams that are working on this initiative. 


• Provide enrichment opportunities outside the 
school day for e.g., Lego, Robotics, Science 
Olympiad 


• Grace Rice, an NRW 4th grade student came in 1st place at 
the Inventive Minds Invitational Competition 


• Noah Poole placed 7th out of 44 fourth through eighth 
graders at the Scripp’s Regional Spelling Bee Competition 
held at Hobart and William Smith College 


• Use NYS assessment and Regents results to 
identify students that are high 3’s and low 4’s 
and determine what is getting in the way of the 
3 becoming a 4 and what is needed so that the 
4 stays a 4, etc. 


• 3rd and 4th grade completed their NYS ELA Assessment 
which will be used to look at growth between the 15-16 
school year and the 17-18 school year on the NYS Report 
Card. This will allow us to measure our progress towards 
goals as they are related to the district’s strategic action 
plan 







• Utilize district MTSS process for moving 
students in and out of tiered interventions 


• New Tier 1 and Tier 2 groups will be developed for KD, 1st , 
and 2nd grades after this week based on  6-week data 
meetings that occurred during the week of  3/27 for ELA. 


3) By June 2019, by the end 
of 2nd grade, all students 
will read at or above 
grade level.  


• Teachers at all grade levels will complete a full 
F & P benchmark 


• Results of January Benchmarking is as follows: 


 More than 
1 year 
behind 
grade level 


Within a 
year of 
grade level 


On or 
above 
grade Level 


Kindergarten 30% 0% 70% 


1st 11% 22% 67% 


2nd 12% 21% 67% 


3rd 24% 12% 64% 


4th 20% 9% 72% 
 


• Direct guidance on how to use guided reading 
and writing workshop 


 


 


• Continued training with our coach from BOCES has been 
scheduled in to May to support Writers Workshop 
Instruction. 


• Teachers at all grade levels PK-6 will use 
informal running records to facilitate Guided 
Reading instruction in between Benchmarking 
periods. 


• Running Records are consistently used across the building 
to evaluate students flexible grouping during Tier 1 Guided 
Reading instruction. This continues to be monitored 
through Leverage Leadership meetings and lesson plan 
collection. 


• Any changes to master schedule will 
accommodate guided reading every day 


• Completed July 2016; expectations will be communicated 
to teachers on opening day. This is being monitored 
through lesson plans as needed. 







 • Monitor effectiveness of interventions 
including Reading Recovery after grade 1 and 
adjust as data dictates 


o 2nd Grade held a 6-week data meeting with the 
Reading Teachers in order to evaluate progress of 
the entire cohort, create Tier 1 and Tier 2 
intervention groups as necessary, and monitor the 
progress of students who were in Reading 
Recovery last year. 


• Exposure to higher level text for all students • All students are participating in the ELA Domains and 
Modules from EngageNY which is whole group instruction 
based on complex text (as identified by NYS). This started 
on 9/6/16. 


4) Starting in the 2018-19 
school year, we will 
increase all students’ 
participation in STEAM 
courses by 10% each 
year.  


• Create STEAM task force • 100% of students at NRWE are participating in STEAM. 


 


 


Other Notes 


• NRWE has started a parent group which met on 3/20. The next meeting is on 4/25 at 6:30. Over 20 parents attended minutes were sent home to all 
families. 


• Spring Pictures were taken 


• Celebrations for Cubby’s and Florentina’s Birthday 


• Tiered- Fidelity Inventory for PBIS was conducted. NRWE improved scores from last year. This year’s inventory will drive the work of the MTSS team. 


• ES attended a sneak peek of the MS musical 


• 3rd and 4th grade chorus students participated in the District-Wide Concert 







• Parent/Teacher Conferences were 3/23 and 3/24 


• Kindergarten Registration and Information Night was held on 3/29/17 








BOE Report 
April 2017  
June M. Muto, Assistant Principal 
North Rose – Wolcott Elementary School 
 
Enrollment 
Grade Level 2016-2017 2015-2016 
Pre-K 35 40 
Kindergarten 93 101 
1st Grade 92 93 
2nd Grade 91  94 
3rd Grade 95 84 
4th Grade 83 104 


TOTAL 489 516 
 
 


Strategic Plan Goal Action Step Progress  


1. By June 2017, all 
students taking a 
state assessment 
will be proficient 
(3 or 4, 65 or 
higher). 


Work with Families as partners in learning The Attendance Hero winner for the 2nd Trimester with the 
highest attendance average is 3rd Grade.  They have earned 
a grade level movie, to be held on April 7th in the afternoon. 


We have developed a new attendance incentive for 
classrooms – “Pawsomely Perfect Attendance.” Punch 
cards for each classroom are displayed across from the 
nurse’s office.  Each day a class has perfect attendance, a 
paw is punched out.  When all the paws are punched, the 
classroom can choose to have a fun day, for example - 
“Pajama Day”.   


 


  







• Provide enrichment opportunities outside the 
school day for e.g., Lego, Robotics, Science 
Olympiad 


 


The 24th Annual Regional Spelling Bee was held on March 18, 
2017 in the Albright Auditorium at Hobart and William Smith 
Colleges.   44 students in 4th through 8th grade competed.  Our 
very own 4th graders did exceptionally well!  Noah Poole (finalist), 
Evan Loperfido (finalist) and Cynthia Kriegar-McCarthy (alternate) 
represented NRWE, qualifying after competing in our Building 
Level Spelling Bee.  Cynthia made it through the 1st round, but 
hung in and Noah finished in 7th place.  Quite an accomplishment.  
Ms. Ashley Binnert spearheaded the Spelling Bee Competition 
here and worked with these students to help them with the list of 
1000 words they were given to learn.  Noah, Cynthia, and Evan 
were recognized and congratulated at our Cubby Club Assembly in 
March for their hard work, commitment, and success! 


The third and fourth grade combined choir performed at the All 
District Concert.  Additionally, 36 elementary students had their 
art work on display.  We had a great turn-out of parents and 
families of these NRWE students.   


1) By June 2017, each 
student who has 
achieved mastery will 
maintain mastery, and 
the percentage of new 
students achieving 
mastery will increase.  


Utilize district MTSS process for moving 
students in and out of tiered interventions 


The MTSS Sharpening Committee presented to all teachers 
the revised referral process that Initiates the review of 
student academics, behaviors, attendance, and any 
interventions they are receiving.  SST (Student Support 
Team) will then recommend Tier II interventions as 
appropriate to meet student needs. This was done to 
provide a process that would look at the whole child, and 
provide more clarity to the process for teachers.   We are 
now piloting this process and will continue to reflect and 
refine it through this last trimester.  It will be fully 
implemented in the fall. 


 


UPCOMING EVENTS 


• April 12   Poetry Café’   







• April 25   NRWE Parent Meeting   


• April 26   UPK Registration and Information Night (rescheduled from March 8th) 


• April 27   Family Fun Literacy Night 


• April 28   Cubby Club Assembly   


 








K. DeFeo  - LMS Assistant Principal - April BOE Report 
District Strategic Plan  and MS SCEP – Link: 
MS Enrollment: 
 April 2017 
5th grade 109 
6th grade 89 
7th grade  84 
8th grade 92 
 
Strategic Plan Goal Action Step Progress 
# 1. By June 2017, all students 
taking a state assessment will be 
proficient (3 or 4, 65 or higher) 
 
Tenet 6 – Family and Community 
Engagement 


Increase partnerships between 
school and families. 
 
 


The LMS Attendance Team continues to meet and review student attendance. 
 
*See below for the number of students receiving interventions at each level 
based on March data: 
 
Tier 1 – 5% –   65 students (12 new)  *review attendance guidelines 
Tier 2- 8%  –  15 students (5 new) *staff calls home and attendance action plan 
is  created 
Tier 3- 10% –  25 students (7 new)  * review attendance action plan; letter home 
Tier 4- 15% -  13 students (8 new)  *parent meeting with Assistant Principal and 
Counselor 
Tier 5 –  >20% (same)  –  8 students *possible referral to PINS/CPS  
 
*Percentage of students with perfect attendance every day for the month per 
grade level. 


 Sept. Oct. Nov. Dec. Jan. Feb. March 
5th 72% 65% 56% 52% 52% 63% 38% 
6th 66% 67% 61% 62% 59% 70% 45% 
7th 66% 62% 60% 48% 56% 63% 44% 
8th 72% 68% 68% 57% 61% 73% 51% 


 
*The next LMS Parent meeting is on April 26th at 5:00.   







 
 
 
 
 
 
 
 
 


Establish district-wide Multi-Tiered 
Systems of Support (MTSS) for 
academic & behavior 


Tier 1 (all students) – Grade level teams continue to meet and refine their 
action plans to best support all students. 7th/8th grade teams meet on “F” days 
to review and adjust their action plans. 5th and 6th grades meet on Thursdays 
every 4-5 weeks. 
 
Tier 2 (small groups) – The Tier 2 team continues to meet for an hour each “D” 
and  “H” day to check on the progress of the intervention groups we currently 
have in place (Reading, Writing, Math, Attendance, “Why Try” and “Skills 
Streaming.”).  This team is working to make sure groups are fluid, and that 
students are appropriately placed with the right supports based on current data.  
 
Tier 3 (individual students) – Our Tier 3 teams continue to make adjustments to 
individual student support plans as necessary.  Wrap-around supports from 
outside agencies such as Wayne Behavioral Health, PINS, FACT, and support 
from our SRO continue to be utilized to assist students at this level. 
 
Our Character Trait of the Month for March was Perseverance.  We recognized 
two students from 7th /8th grade and one student from each 5th /6th grade 
homeroom at Town Hall this month. For April, our focus is Determination. 
*Check out our monthly newsletter (Website and Facebook page as well!) for 
student names/pictures. 


Tenet 5 – Student Social and 
Emotional Developmental Health: 
 


 On March 13th Assistant District Attorney Erin Hammond, Probation Officer Erin 
Murphey and Deputy Pickett met with 7th and 8th grade students and parents to 
discuss cyber bullying, internet safety, and sexting, all of which have become a 
focus recently in school districts around the country.  We are working to keep 
our students safe not only in school, but on-line as well.   
 
On March 17th we held a Career Day from 12:00-2:12 for 7th and 8th grade.  We 
surveyed the students in November, and then contacted individuals to represent 
the top sixteen careers.  Our 7th and 8th graders then signed up to visit four of 
the careers, and then brainstormed potential questions with their homeroom 
teachers. Each session was twenty minutes long, and the students took notes at 
each session.  At the end of the day, students used their notes to complete a 







writing assignment, “The career I would choose….” 
 
Sample quotes from students: 
“Based on my four visits and the notes I took, the profession I would choose is 
the Army.  This is because I want to be a part of a hardworking, honorable 
brotherhood.  I want to fight for our country to keep our way of living safe.” - 
Olivia O’Neil 
 
“I would choose to be a daycare provider.  I would love to have this job so I could 
take care of children and make an impact on people’s daily lives.” - Sydney Hall 
 
“Based on the four professions, I would choose photography because I enjoy 
taking photos of nature and animals.  I also like how I can transform photos into 
something different like a variety of filters that would make the photo look like a 
professional took it.” - Brianna Teeter 
 
“If I was to choose one of four of my choices I would choose a construction 
worker.  This is because I found that the information and traits you have when 
you learn this trade, you can use this anywhere in your life.” - Zachary Gilbert 
 
“Out of the professions I went and saw today I choose engineering.  There’s 
many different types of engineers so it wouldn’t really be limited.  Engineering is 
based on math.  In this profession you’ll use it a lot.  Which is great because 
math is one of my favorite subjects. Engineering would really expand how I 
think.” - EmmaGrace Humbert 
 
North Rose-Wolcott CSD has recently started a district-wide Trauma Team to 
better support students who are affected by trauma. This team is led by Irene 
Interlichia and consists of the Assistant Principals, Counselors, Teachers, and our 
Social Worker. This team is meeting from 2:25-3:15 on April 6th, and then again 
for a full day workshop on April 26th. 


 








Mark Mathews 
Report to the BOE 
North Rose-Wolcott Middle School 
 
Date of meeting:  April 11, 2017 
 
Upcoming Events 
April 3rd-5th NYS ELA makeups 


April 4th-5th NYS ELA scoring grades 3 and 6 


April 6th-7th NYS ELA scoring grades 4 and 7 


April 8th After School Discovery Weekend Event 9:00-2:00 


April 10th-11th NYS ELA scoring grades 5 and 8 


April 10th – NRW District Safety Meeting *final meeting for the year 


April 13th Early release-grades 5 and 6, teacher work day 


April 13th – 8th grade visit to BOCES 


April 13th Quarter 3 ends 


April 14th-22nd Spring vacation 


April 24th- town hall meetings grades 5 and 7 


April 24th – Tiered Fidelity Inventory at NRW MS – Annual Review *see below 


April 25th-Town hall meetings grades 6 and 8 


April 26th-School Leadership Team self-reflection, step 1 for annual school review 


April 26th – NRW Trauma Team Workshop 


April 28th Hat day7th  


May 2nd – May 4th – NYS Math Test – 5th-8th grade 


 


*Notes - Tiered Fidelity Inventory -   


The purpose of the TFI is to provide a reliable and efficient measure of how we are applying the core features of school-wide PBIS/MTSS. The TFI will help us see exactly 


where we need to make improvements and what we are doing well and have in place.  It evaluates our teams, implementation and evaluation at all three tiers. 


Focus School/SCEP 
The School Leadership Team (SLT) has begun the process of reviewing our current SCEP (School Comprehensive Education Plan) and planning for our 2017-2018 SCEP.  Below is a 
summary of the items that we are discussing and focusing on in preparation for the school review in May and the submission of our 2017-2018 SCEP. 
 


 The DTSDE review is confirmed and scheduled for May 18th and 19th.   


 Denise Stappenbeck, Ed.D, Director of Curriculum, Instruction, and Assessment for Medina Central School District will be working with our school to conduct the review.   


 We will provide the following to the review team as we prepare the activities on the pages below: 
o Bell times 


o Name of teacher for each class 


o Block/Period each class is held 


o Room number 


o Subject 







o Grade Level 


 See the tables below-these are the descriptions of the events that will take place on Day 1 and Day 2 
 


DAY 1 
School Leader Interview (Should be scheduled as the first event of Day One ) – 1 hour – Day 1 – School Leader 


The purpose of this meeting is for reviewers to ask specific questions regarding the way the school functions, leader practices, and decision-making. 


Grade/Subject Level Teacher Meeting Observation – 1 class period – Day 1 – regularly scheduled attendees 


The purpose of this meeting is for the IIT to observe a typical teacher meeting, where teachers may look at student work and create an action plan to address the findings 
from the work.  The review team will ask questions of the participants during the last 15 minutes of the meeting. 


Student Focus Group (Should be scheduled later in the day after review team has visited classes)  – 1 class period– Day 1 – Principal selects 3 


students.  Each reviewer attending the focus group will identify three students to attend as well.   


The purpose of this meeting is to interview students to learn how students perceive the school as a community and the school-wide expectations for their work.  For 
schools that are identified for specific subgroups, reviewers will make sure there is representation of the identified subgroup(s) at the meeting. 


Principal Check-In – 15-30 minutes – Day 1  – School Leader 


 
The purpose of this meeting is for the reviewers to be able to communicate with the school leader throughout the school review process.   


Vertical Teacher Focus Group (Should be scheduled later in the day after review team has visited classes)  – 1 class period – Day 1 – minimum of 5 


and maximum of 8 teachers providing a representative sample of grade levels and content areas.   


FOCUS SCHOOLS: If the school is identified for Students with Disabilities or English Language Learners, then at least 2 teachers in the focus group should be teachers who 
teach that identified group.  If the school is identified for both subgroups, a minimum of two teachers total should be those who teach those identified groups. 


The purpose of this meeting is to interview teachers to learn how expectations, communications, and practices are consistently recognized and distributed across the 
school.  For example, an elementary school meeting should consist of a teacher from various grade level and specialists.  Schools that are identified for specific subgroups 
should ensure representation of that subgroup participate in the meeting. 


 


DAY 2 
Student Work Discussion – 1 class period – Day 2 – Students will be identified by the review team (must occur after the Student Focus Group)  


The purpose of this meeting is to discuss the work the students have produced this school year.  The review team will ask students questions based on the work that 
appears in each child’s work folder/portfolio. 


Parent Focus Group – 45 minutes – Day 2 – minimum of 5 parents representing grade levels and subgroups  


The purpose of this meeting is to interview families to learn families’ perceptions of how they are received, included and encouraged to partner with the school 
community for the betterment of their children’s development, learning, and achievement.  Schools that are identified for specific subgroups should ensure 
representation of that subgroup participate in the meeting.  Principals can choose to: 
Select parents for the Parent Focus Group  







OR 
Send an open invitation to all families to participate, and reserve a large enough space for the meeting to be facilitated that accommodates the number of attendees. 


Student Support Staff Focus Group – 45 minutes – Day 2 – maximum of 8 staff - vertical representation of the student support team staff within the school 


The purpose of this meeting is to interview student support staff (social workers, guidance counselors, parent coordinators, school nurse, dean, etc.), along with core 
teachers, to learn how the school supports students’ social, emotional, developmental health and academic growth.  Additionally, this focus group is to ascertain how 
well the school works to engage parents and community organizations to support students. 


Principal Check-In – 15-30 minutes – Day 2 – School Leader 


 
The purpose of this meeting is for the reviewers to be able to communicate with the school leader throughout the school review process. 


 
The review process requires a lot of planning, but we are much more prepared to deal with these challenges this year than we were last year , where we had a short time to 
prepare and organize.  We hope the process provides us with good information and feedback that will lead to a well-developed SCEP with measurable goals and action steps. 
 
Professional Development/Leverage Leadership 
Our PD focus areas for the remainder of the school year-we will continue to focus on  


 Students understanding learning targets SAP 1, 2, Tenet 4 


 Teachers using formative assessment to monitor student understanding and making adjustments.  SAP 1, 2, Tenet 4 


 Students understanding the success criteria for any given assignment (students understand how their work will be evaluated, in other words, how they would get an 
“A” on an assignment)  SAP 1, 2, Tenet 4 


 Student engagement-to what extent students are participating in their learning, asking questions, following instructions, and being prepared to learn.  SAP 1, 2, Tenet 4, 
5 


 See the end of this document for the descriptors   
For the remainder of the year, we will focus on: 
 
April – SCEP review/development.  School-Based Inquiry Process as it relates to the SCEP  SAP 1, 2, 4, Tenets 2-6 
May trends – Review of our instructional program, review data from NYS review, summary of data from observations SAP 1, 2, 4, Tenets 2-6 
June Faculty Meeting (Data – review growth from all interventions) review the 2017-2018 SCEP final copy  SAP 1, 2, 4, Tenets 2-6 
 
Scheduling for 2017-2018 
There have been preliminary meetings between the Elementary, Middle, and High School Principals and we are drafting schedules for the 2017-2018 school year.  As we build 
these schedules, we are focused on the Strategic Plan, and the goals and action steps outlined there. We hope to build cohesion and consistency for elementary, middle, and 
high school instructional programming.  We are looking to have a draft schedule for the 2017-2018 school year developed by the April recess.  SAP 1, 2, 4, Tenets 2-6 
 
New York State testing 


 We had 35 refusals, which puts us at about 91% participation.  This does not put us at our goal of at least 95%.  Neither parents nor students have to provide a reason 
to refuse in order to refuse to participate.  It is their right.  I do ask every parent why they refused, and for most, they say that their child is anxious/scared about the 
test.  Still other parents refused because the test doesn’t’ count for grades, and they want their child/children to focus on improving their grades.  Students who refused 
read independently for the entire testing period. 


 We continue to encourage all students to participate in the testing program, reminding everyone that the tests do not constitute a grade.  The information we gather 
from the outcomes is used to improve our instructional program as we strive to provide a world-class learning program for our students.  We understand that families 
have the right to refuse to participate, but we are encouraging everyone to try and face the challenges represented by the exams. 


 Overall, our students put forth good effort, and we look forward to seeing the results. 







 The NYS Mathematics Exam is scheduled for May 2nd, 3rd, and 4th.  Students will still have the entire day to complete each part of the test as long as they are 
“productively working.” 


 
 


Category/Criteria Fully Implemented (3) Partially Implemented (2) Not observed (1) 


 


Formative Assessment – 


Implementation 


 


There is evidence that teachers 


are frequently using formative 


assessment strategies, and those 


strategies are designed to provide 


the teacher with reliable 


information about all student’s 


understandings in relation to the 


learning target.   


 


 


 


There is evidence that teachers 


are occasionally using formative 


assessment strategies, or that 


strategies provide somewhat 


reliable information about student 


learning, or that only a few 


students are involved in the 


assessments.   


 


There was no evidence that 


formative assessment strategies 


were used, or those that were 


used provide limited information 


about student learning as it 


relates to the learning target or 


targets.   


Look-fors: 


 Assessment is part of all classroom activities. 


 Teacher monitors student learning, looking at what students are writing, listen to their questions and 


answers, and offering feedback where appropriate. 


 Assessment strategies involve random selection of students to assure reliability of data. 


 Assessment strategies, including exit tickets, questions, and written responses are clearly connected to 


the learning target or targets.   


 
  


Category/Criteria Fully Implemented (3) Partially Implemented (2) Not observed (1) 







 


Learning Target – 


Comprehension 


 


Students can describe what 


is being learned without 


looking at the target, in their 


own language.  They can 


verbally make strong 


connections between what 


they are doing and what 


they are learning.  


 


Students can recite the 


learning target, or read it 


from a source in the 


classroom.  Students can 


make some vague 


connections between what 


they are doing and what 


they are learning.   


 


Students do not know what the 


learning target is, or why they 


are doing what they are doing 


in class.   


 


Look-fors: 


 When asked, students can clearly state what they are learning, some students may be able to 


explain why they are learning what they are learning.  Please follow up with this question 


during the visit. 


 Learning targets should be present in the room, whether on the SmartBoard, a WhiteBoard, a 


chalkboard, and some students have a “learning target journal/notebook.” 


 Students should hopefully be able to put the target in their own words.   


 Students should also know that you are asking what they are learning, not what they are 


doing. 


Category/Criteria Fully Implemented (3) Partially Implemented (2) Not observed (1) 


 


Learning Target – 


Measurability 


 


Learning target is phrased so that 


criteria for success are clear and 


measurable.  Any student can tell 


you how their work will be 


evaluated.     


 


Learning target defines what will be 


learned but may not be 


measurable.  Some students may 


not know how their work will be 


evaluated. 


 


Learning Target is not measurable.  


Many students do not know how their 


work will be evaluated. 







 


 


Look-fors: 


 Student progress towards the learning target can be measured quantitatively or qualitatively on a given 


assignment or task. 


 Students have access to rubrics, or rubrics are visible in the classroom.   


 Please ask, “how will you know if you met the target?” and record what the student says. 







 


 


 


 


 


 


 


 


 


Category/Criteria Fully Implemented (3) Partially Implemented (2) Not observed (1) 


 


Student Engagement 
All students are actively working or 


participating in the learning tasks 


or activities.   


Students have their learning 


materials out and are using them 


appropriately.   


Students may be asking questions, 


volunteering responses, having 


discussions, listening to one 


another, taking notes, or any 


number of activities that 


demonstrate participation.   


Some students are actively working 


or participating.  Some students 


may be off task.  Others may be 


passively complying with teacher 


instructions.  Some students may 


be unprepared or sit back and allow 


others to do the bulk of the work.  


Some do not participate in learning 


in any measurable or observable 


way.  25% of students 


Many students are off task, or 


passive.  Students are 


unprepared, disruptive, or 


otherwise non-participators.   


50% of students.   







 








BOE Report 
April 11, 2017 


Megan Paliotti, Director of Special Education 
 
 
Extended School Year- We will have a special education summer school program for students who have special class as their program on their Individualized 
Education Program. In order to qualify for this program, students must demonstrate significant need or regression during school breaks throughout the school 
year. These students will attend a 6 week program, focusing on literacy, math, and their IEP goals in order to prevent regression over the summer. Therapies will 
be provided as stated on their IEP. The staffing needs for this program have been posted and I expect to complete the hiring process by mid- May.  
 
Indicator 4a- Each year, the special education data that I report to the state is used to measure certain indicators within our district. Based on the 15-16 
suspension data for students with disabilities, we have been identified for indicator 4a. This means that we exceeded the state threshold for the percentage of 
students with disabilities who were suspended for more than 10 days  in the 15-16 school year. This equaled five students for our district. We are now required 
to complete a self-review process which takes a close look at each document, process, and procedure that the district has in place for disciplining students with 
disabilities. I attended a training on April 4th regarding how to complete the self-review and I will lead the self -review group to complete this.  The self-review 
group is required to be comprised of a variety of staff throughout the district. Any non-compliance issues must be reported to the state with a plan to rectify 
them.  
 
NYSESLAT- The New York State English Speakers of other Languages Achievement Test is administered during a testing window from April 10th-May19th. The 
test consists of listening, speaking, reading, and writing portions and it is administered to all students who receive English as a New Language services. This test 
informs us of areas that students need continued development, areas of growth, and also gives districts information about the level of service that must be 
provided to each student based on how they perform on the test. Student who are English Language Learners and who are Students with Disabilities that have 
“test read” on their IEP’s, will be allowed to have this accommodation given to them for the first time this year.  
 
Incoming Kindergartners-   A team comprised of Danielle DiMora (psychologist), Amy Quonce (special education teacher) and myself have been visiting our 
preschool students with disabilities in their current programs in order for us to prepare for their final Committee on Preschool Special Education meetings. At 
these meetings, we determine whether a student will be referred on to the Committee for Special Education as a school age child. Seeing them function in their 
current program helps us to understand their needs and the level of support they will need when transitioning to Kindergarten, especially because the 
classification process for a school age student to receive special education services is very different than that of a preschool student.  
 
Special Olympics-  On May 12th, the NRWCSD will host the Special Olympics for the second year. This the last year of our 2 year commitment to host. Wendy 
Fralick and Nick Wojieck have taken the lead with the planning and coordination of the event. There are no student classes in the district that day, however our 
athletes will be bussed in. Service employees will be working and assigned to different tasks throughout the day. The teachers have a Professional Development 
work to complete on this day. They will be assigned a time to support the Special Olympics and the majority of their day will be participating in professional 
development determined by the Leadership Council.  







 
Parent Participation 
Committee on Preschool Special Education Meetings-100% 
Committee on Special Education Meetings-58% 
 
English Language Learners 
-26 students currently qualify for services 
 
Student Movement- 2/7/17-3/7/17 


Special Education CPSE CSE 504 


New referrals 2 2 0 


Declassified 0 1 0 


Moved in 0 3 0 


Moved out 0 2 0 


BOCES placements  19  


Consortium placements  6  


 








Board of Education Monthly Report 


April 11, 2017 


Robyn Roberts-Grant, High School Assistant Principal 
 


NRW HS Enrollment 3/31/2016 3/31/2017 


Grade 9 85 101 


Grade 10 90 69 


Grade 11 86 84 


Grade 12 96 92 


Total 357 346 
 


 
1.  Attendance Initiative – DSP 1.3.5 - Create a team to review and improve our 
current practices related to student attendance and achievement. Identify who needs 
to be engaged and target from there. 
 
The attendance team continues to meet twice a month to work on strategies and 
interventions to improve NRWHS attendance and assist families and students that struggle 
with chronic absenteeism.   


 
2.  MTSS - (DSP 1.1) Establish & implement district-wide Multi-tiered Systems of 
Support (MTSS) for academics & behavior.   
 


 The Cougar Pride Team has created a New Positive Postcard that staff can send 
home anytime they see a student demonstrating an aspect such as: responsibility, 
optimism, gratitude, social intelligence, self-control, curiosity, enthusiasm, grit, or 
any other characteristic they want a parent or guardian to be pleased to know we 
took notice of and want to acknowledge their child.   


 
3.  Positive Student News 
 


 22 students were recognized as Students of the Month for the March Attribute of 
“Enthusiasm”.  Grade level winners included: Isabella DeFeo, Shealyn Shattuck,    
Hunter Dennis and Gillian Hall. 


 
 The All-District Concert and Art Exhibit was a huge success.  It was wonderful to see 


all three school collaborating together.  The students did an amazing job and it was 
great to see so much community support.   
 


4.  Important School Events in the Month of April 


  


 April 8th – NRW Hall of Fame Induction 


 April 10th – District Safety Team Meeting 


 April 10th – 13th – Interim Assessment 3 Cycle 


 April 13th – End of Third Quarter 


 April 14th – 21st – Spring Break 





